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a NTO PARTICIPANT FLOW CHART

Woman enters Job Center for Services

Sees lobby NTO video
Reads NTO marketing materials
Sees NTO on menu of services

Completes basic NTO assessment at intake

Woman hears about
nontraditional opportunities
through community based
NTO recruitment activities

Did she receive
information
about NTO?

Is woman
interested in
nontraditional

path?

Woman is made aware of
3 hour NTO Orientation

Woman attends the 3-hour
NTO orientation

NTO wages, benefits & barriers
Variety of NTO occupations

Methods of entry
Apprenticeship

Local training programs & eligibility
Supportive service resources
Immediate job seeking routes

Frontline staff
provide information on

nontraditional opportunities
through Job Center Network

Woman is directed to
traditional path

No

No

Yes

Yes
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Woman is referred to
remedial or support

services and programs
to address significant

barriers to NTO

No

Yes

Yes

Woman is directed to
traditional path

No

Has woman
decided to

embark on NTO
path?

Do results from
assessment &

interview support
woman’s suitability for

NTO at the current
time?

Woman attends 2-hour NTO
assessment session

COPS Interest Inventory
NTO Career Options Survey

TABE Reading and Math

Woman attends one-on-one interview
with NTO programs staff

Reality based understanding of NTO
Job readiness

Desire to enter training or immediate employment
Barriers to NTO employment

Eligibility determination for funded services
Eligibility paperwork, if applicable

Woman attends
comprehensive NTO
preparation program

Career Exploration
Skill Building

Assertiveness Training
Physical Strength Development

Peer Support Network

Is woman ready for
NTO employment
and certain of her
NTO occupational

choice?

No
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No
Woman attends

comprehensive NTO
preparation program

Career Exploration
Skill Building

Assertiveness Training
Physical Strength Development

Peer Support Network

Is woman ready for
NTO employment
and certain of her
NTO occupational

choice?

Woman attends and completes
NTO skill training program

Occupational Training
OJT Training

Classroom Training
Work Experience Training

Building Mechanical/Spatial Aptitudes Class

Does woman
need NTO skills

training?

No

Yes

Yes

Is woman ready
for NTO

employment?
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No

Yes

Is woman ready
for NTO

employment?

Woman is referred to
Job Center support and

remedial services

Case Management
Support Services
Strength Training
Mentor Program

Tutoring Programs
Adult Basic Education

Woman undertakes NTO job
search activities

NTO Resume Writing
NTO Interviewing Skills

Using JobNET
Use Tradeswomen’s/Mentor Network

Has woman
found NTO

employment?

Woman begins nontraditional
employment

Does woman
remain

employed?

Yes

No

No


